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dre @ Ay FuiRa oden e @1 afd o @1 o G |

8 | fafaa wden @1 o ud

warfaa fafdr

RISIRATT Ied A aTerd gR1 ffad udlenm SR vd ogR # fere
22.06.2024 (AFER) &1 AT fF T @ G | amES

srafdfal @ wen e BM W sy Wit/ Rrer qeredl WA

gerl difeid @ o wh M | uden wrAfa Y oM @ e, "'

vd fdie # uRadq e o uden @ omdfed wve @1 AfGR
RTSIRATA Sed ATATAd & U GRferd 2 |

yflEr 3[edh (Examination Fee)

| il /e fwer @il (@ierar
gf) / afa e o (#rfre
AfY) / 3= WS B ded

RUSES TG M T o O o1 T i
(1 swrirerar sl / aifay et @t | &
([ wrerR ) /anfdfe W @
FIR T B AASH

e TeT / JIoReT Ty
afdfam ofa
JaaRa SEenfa ®
ANITH /eqd A

w[YA 750 / —

wUA 600/ —

w450 / —

10.

Ale— gdem Pob D) A W GAR (B G1d W (IR TEI (BT AR AR A & G008 Feb 1B
3= yer g i fhur 9 Sie 9@ B Agfe wile®) grr Rsmue & A 98 ex
S| g gE fd, fAsmud fwa fdy o @ Aftw ard @9 A Ry § e A' gzam Ry g
U geb B a9 B qd W Hlg R @ fpar amen

R sl &1 faxga faawr

Name of
Post

Total No. of

Vacant Post Gerem

Reserved

Persons with
Benchmark

EWS

sC

ST

OBC MBC Disabilities

Reference

Assistant

Library

Restorer

14

1 Ex-Ser.]

31 [(4 Women, 1 Widow),

4
(1 Women)

6 1

(1 Women) LD-CP

=
(i)

(ii)

(i)

Sugth Reh gal @1 degr § ot ufb & e el o s e &0 a1 el @t o
g 8, forgs fog ya: [Asnus / gfgua s a8l fear sy

At 2 fasnfaa gdf wr spafial @ gua e awy, Rsifa udt @ so ufdera | ol
FfafRe Rftval & Wigqa 89 w, afiRe amavasar o 9ff & fore Sug® sraffal & gg9

foar s | |

gl & ygiaR uue A GUR FHd q9g il ual @ so0 yfera @ @ 9P Sug
(suitable) srafefal @ yawfar amRfEra ¥l (Reserve List) ¥ AR @1 ST | |

| fafr it (Various Categories) @ 3IR& & d=<H H:—

i, wfgenan (Rrar ud fafee=i-fagre #feen wfed) 8q afEa ual @1 smevr gafar R ol @

fase &fw (Horizontal against Categorywise vacancies) %4 9 817 |

categorywise vacancies) w4 ¥ &1 |

ii. Waqd dfel &g g ye &1 arevr yafar Ra udl & faweg &fdw (Horizontal against

iii. feearre eq Rl ual @1 amverv g Reb ugl & fawg @fas (Horizontal against total

[

b7 oM 122%Y
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Vi.

vii.

Viii.

vacancies) %4 ¥ &7 |

8T (Horizontal) arweror # fora sl @rufa Sify/ spfya sieenfay /o Riwer @i /afy
fwer gif /e wu & dweiR of /ameg @1f) @1 andes gufd 8 Iw wefg S
ST ag amdes €, # wurfra fbar s |

RIGRAT 58 B FRFE il sgafada s /e e af /afa Reer 9t /e v
4 duuiR @it/ afgenstt (Ruar vd Rfte= Rae ke afka)/ yayd e /Reaiem @ o
ARfET gal 8g uis d Sugw onedl Iuerer TE B W g9 UGl Bl oY 9T WAy
SHaR! a1 frgw, 2002 (FesefRe) # fafkd ufvar v Gy @ w1 e

Y ot @ gl & e wue 2, AR a1 & dad 3 & ades g & RN uden gow
& Ffafkes srféra st & forg < el omu Rarga &1 @i w181 Serr 2

RIS W98 & 3 Rwer af ud afd Awer af & Bifier 9ot @ ames aun IvrE oy
W e owdt @l sggfa wift/ s seenfi /e Rest it (@feR ud S
BHR) /3fa Uoer g @hfier wd 4 #faw) /anffe w1 @ eEeR @ @
e /ayd e, amr @it & arfa A &) g anfy/ safia e/ s e
Tl /3 feer af /enfie wu & $aeR @it /qaud e 8 ARET 9l &1 @™ o
ol B e fFrafal 1 @ 2 2 3w ol & I Iy B AdEH B 9 oM 2 T8 B B
BRY I8 ARG @ B i &) AAGH B &N |

ISR IS & GIER 3 VY 3 Afdelr i famerowr Jorens 159 &) il ) a9 o @,
9 G @' B el & amagd FRAl 8N |

12

1. fafr=1 auf (various Catégories}ak gHU- U B HeH A —

iil.

sgsfaa wnfa, s Sreonfa, s Rwer of od afd Rver arf # amer g wem wierd
gri fafea urew # fuamgar @ fear wan dg S yso-ua (Caste Certificate) U e
g | o= fwer @if vd ofy fwer af & <on & v wReR) grr R wey & v @
Aareil @ forg SR fban wrar dg anfdy wsvl-um (Caste Certificate) Wed &A1 811 |

AMe— 3 Noe o @ ofy Nwer @f @ oy gz we af & R 7 8hm, ofes ve
dR HIATR # e B Bl YA UF G 8 B SuRT 3R 3ngedt st ad # oft gferr #
e 8 ol o Rerfa d opeft grr fafta uren # wanfa wug-um 99 @A R gd F o
FHIV-U= Bl & A ferar sy, CEr aifddan fF 9d ad fear o adar 81 W 9 o a9
! Jafy #, IR apedl & wierR # B9 B BIE TAV-UF R PR QAT AT 8 99 w9y ux
R A gd § @rferR | €T 8N W) JHI-ud B 8 AE /A S |

gfq acaE ol wien & g 4, gfF arded e @l offtm Ry fRA1E 18.05.2024 2| o
g4 yail # JRevT 8 1P 19.05.2023 W 18.05.2024 & HHIEM A SR G YA UH UK
FRAT B, odfdh aft apell @ f3ie 19.05.2021 & 18.05.2023 & wwura® # wifierr § T8
g BT YAV UF, U 9RO 8 gl & iR aped] el ad A off g & 9 @ ar o
Rerfd #§ apwefl g1 fafka ureu # el wsye—vs 991 oxe W fR9i& 19.05.2021 | 18.05.
2023 & GHAER § G It YAV UF B & SuYh A g s

. feagimes &) Ao § 39 grel Idedl B AR ITd ATATAY T HIT W9 g 379+ fRerhdr

& way W wqfad wver (Appropriate Government) §R1 WIfSigd yHoT Uil (Authorized
Certifying Authority) gr1 fafgad wrsu # & frerear gAw-ua (Certificate of Disability)
U BT BN | 39 ey A ugw gEId AEHl @ AER Pesdr wEv-us OREG aes @
faegimorm &q oRfea vl @ fiwe 9w wd Mgfs & fom ora w e |

i w9 A HHGR 9 & apgdi ) e H werw udeR) g1 fafed urey # FrmgEaR S
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vi.

Vil.

viii.

farar 71 a1 9H—9F (Income & Asset Certificate) UK BT 8N |

Ate— w8 & ford SN Income & Asset Certificate t® af @ fo) 7=y €NIT| U& 4R O
Income & Asset Certificate Wkl 814 & IRt PR wieff el ad 4 of) anffe wy A @woir
aif @ FuiRa amevel & agear o 8 @ O Rafd # el g1 Rt wreg % wefia o
UF U Fv W gd # TR Income & Asset Certificate @1 €1 SUZT WA forar SQw, Qn
Jiftrepe 9 ad & o fsar s wean 2

Frerfq o dff ofen & W ¥ S amiET @ A ot R Reie 18.05.2024 £ a7
$9 yad H eV B fAFiE 01.04.2024 W/ 18.05.2024 H wHAER ¥ 9 Income & Asset
Certificate WRT &1 &N, @ifdbe Af? apefl o1 fQA1% 01.04.2022 | 31.03.2024 A FHaEM
¥ U® 9 Income & Asset Certificate S 81 ga1 & aiX apefl oy ad # f anffe wu @
sueiR g & fuiRa Amguel @ aar o 2 A O Ry § snaeff g ARG ureu
| 2rue—u U3 #R W RS 01.04.2022 @ 31.03.2024 ) GHAER § T I wHO
g3l @I € SYYeh A forar g

iv. ot &g snell & aoft & wdy § I urEr @1 qedied andee @ sifm IR d@ R T

T3 & WMER W S | W, o fwer 9, afy Reer @f @ aiffe w1 § aaR @t @
apeff g, afe Rl erolt @ oifends amde v A oifow AR a6 W wEv-uE v
e fdar S 8, a1 Q9 el g7 W onwy & Us wuuus 09 éRe W b a8 anded @
sfcm fAfr o1 wmafd @f @ orar @a o dr g8 gIE Tod uR WM W oSwal Hgie
foved &1 S e, sienss smded @ sifxm QY & e o9 yAv-uE B & Sugs we R
SATGATT |

s onfd vd srqgfaa smonfa & Rafka afger spaeft o axféa wat & o ura s
&g I e & 9% 7 g wF & R W fAfka urey § Fryurgar o dg e saro—us
UN DA B | U @ A g frars e & emuR or o onfay wEivr-us " Ad) gnn

I fower aif vd aify Roer af & RafRa @fRken spaefl o aRfeva yailf @& am wa e g
e faar & A, fara i gd e & srur R fafka urey § Pomger o dg fy
YHIV-U3 ORI RAT BT | 9 @ Am, Mare e ud 3 @ IR WY W S SEo—u
A e B |

ferar wfgem #oft # sReror @7 @M, AT AT IR B i RATE TH W et B oy
@ qY € O B W A Aem WREN gR1 9N §eg UAIv-u3 (Death Certificate) TR @A
W & <Y &N |

fafes= faare Afger (Divorced Woman) #vft # amReror &1 oM, AT ade #va &) 3ifaH
feie d& U8 apgedl @1 IWa ufy & fare-fawee (Divorce) & WM & YA (Proof) SR
BT U Bl 4Y 8 |

dfesa s axd @ afxm RAfe a favar /fafee= fQare afken arf 4 smafka wfker gm
JEed de B afxd fReied & uvarg gfdare &R forn o & a it I fawar /e~ farg
Afgerr @it &1 o far s | afe ardes @1 Rae A gl e /a8 a9 ey §
faaref / affaa & vd fem oiRa =81 g & O fafe= farg wfken ot & am 7 a8 &y
fagar / Rfes=i fagre wfeen af & after 1 sifFenda smdeq & afaw R a6 gafdars T8
febu Wi a1 fean / fRfee=t fars wfger oif § 89 wra=h eergs uwga =1 8h |

13.

gaq Nefdred aivadar (Minimum Academic Qualification):—

Candidate must possess degrees of Graduation and Bachelor of Library Science from any

university established by Law in India or equivalent examination from any university recognized by

the Government.

TSR
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Note:- Person who has appeared or is appearing in final year/final semester of requisite
educational qaualification, shall be eligible to apply for the post. Such candidate has to acquire
the requisite educational qualification before Written Examination and proof thereof has to be
submitted to the office of Registrar (Examination), Rajasthan High Court, Jodhpur, within 07

days of holding of Written Examination.

H A& Iugwdr (Physical Fitness) :—
qMAgH Bl AFRIS AR ARG w9 F aw g1 @Ry ok S R yeR @1 o B1E wEfe ug
TS Jod A e ARy, R a1 & dew 3 wu § gue adal BT A g e 3
a1 3T B WHIEHT 81 | EE b Fud 8 @) Refy F o Frgfs wfdrerd (Appointing Authority)
ER1 3 I & fog afgfaa e e wled o1 g9 aeg @ yHOE wRgd HRAT 8N
W YSIAT (Nationality):—
war # R @ fog sraefl & forg ug snavas @ 6 ag —
(@) ¥R BT AFTRS & (A citizen of India), aT
(@) Aured &1 ARTRS & (A citizen of Nepal), a1
(1) T &1 9SS 8 (A subject of Bhutan)
- i (@) 3R (1) @ Ry spgefl, g @ftp g s uer § WRd WRHR g uTe
&1 gAro—uF faar war 2
— | o . = e B SE == S T

31y (Age):—

A candidate for direct recruitment to the Service must have attained the age of 18 years and
must not have attained the age of 40 years, on the first day of January next following (01.01.2025)
the last date fixed for receipt of the application. PROVIDED that:

i the upper age limit shall be relaxed by five years in the case of the member of the Scheduled
Caste or Scheduled Tribe or Other Backward Class or More Backward Classes or Economically
Weaker Sections or Women candidates.

i there shall be no age limit in the case of widow and divorcee women candidate.

i the upper age limit for the reservists, namely defence services personnel transferred to the
reserve shall be 50 years.

iv the upper age limit mentioned above shall not apply in the case of ex-prisoner, who had
served under Government on a substantive basis on any post before his conviction and was
eligible for appointment under the rules.

v that in the case of other ex-prisoner the upper age limit mentioned above shall be relaxed by a
period equal to the term of imprisonment served by him provided he was not over age before
conviction and was eligible for appointment under the Rules. |

vi the upper age limit mentioned above shall be relaxed by a period equal to the service
rendered in the N.C.C. in the case of Cadet instructors and if the resultant age does not exceed
the prescribed maximum age limit by more than 3 years, they shall be deemed to be within
the prescribed age limit.

vii the Released Emergency Commissioned Officers and Short Service Commissioned Officers
after released from the Army shall be deemed to be within the age limit, even though they

have crossed the age limit, when they appear before the Commission, had they been eligible
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as such at the time of their joining the Commission in the Army.

viii the persons appointed temporarily to a post in the Service shall be deemed to be within the
age limit, had they been within the age limit when they were initially appointed even though
they have crossed the age limit and shall be allowed up to two chances.

ix the upper age limit shall be relaxed by 15 years in case of the Ex-Servicemen. Provided that in
case, permissible age after such relaxation of 15 years work out to be more than 50 years,

then upper age limit of 50 years shall be applicable.
Note- the above relaxation in age will be admissible only in one category.

X the upper age limit shall be relaxed by 5 years in case of the Persons with Benchmark
Disabilities. Such age relaxation shall be in addition to the age relaxation already provided to

different categories in Rajasthan High Court Staff Service Rules, 2002.

17. | =aR= (Character) i
ar § Wl el @ apeft &1 aRa G & wifRy o 9 Qe A friom @ fore afda (Qualify) R |
aneff -
! (i) v weaRsar yHv-us (Good Character Certificate), ol 9w favafdeney, #eifdenay o1
" faarera, el 99 aifkw ar sreggd far 8, @ wuremard / sisied AR g/ 919 fear war
&1, U BT 8T Ud
(ii) o HealRadl JAv-us, S SaeT U ST P aNE ¥ 6 AE W AWe g B o gy 7 &,
Q¥ @1 SRerll @fkal @ uwgd e B, o owe Rvalerey, weifey ar Raeg @
a1 8 od s w1
18.

fafte & fav Frda (Disqualifications for Appointment):—

(1) No male or female candidate, who has more than one wife/husband living shall be eligible
for appointment to the Service.

(2) No female candidate, who is married to a person having already a wife living, shall be
eligible for appointment.

(3) No married candidate shall be eligible for appointment to the service if he/she had at the
time of his/her marriage accepted any dowry.

Note: - For the purpose of this rule dowry has the same meaning as in the Dowry Prohibition
Act, 1961 (Central Act 28 of 1961).

(4) No candidate shall be eligible for appointment, if he has more than two children on/or after
the date of commencement of Rules of 2002.

Provided that :

i The candidate having more than two children shall not be deemed to be disqualified
for appointment so long as number of children he/she has on the date of
commencement of this rule does not increase.

il Where a candidate has only one child from earlier delivery but more than one child
are born out of a single subsequent delivery, the children so born shall be deemed to
be one entity while counting the total number of children.

i While counting the total number of children of a candidate, the child born from earlier
delivery and having disability shall not be counted.

iv Any candidate who performed remarriage which is not against any law and before
such remarriage he is not disqualified for appointment, he shall not be disqualified if
any child is born out of single delivery from such remarriage.

v Above mentioned provisions shall not be applicable to the appointment of a widow
and divorcee women.

Explanation : For above purposes, child born within 280 days from the date of
commencement of the Rules of 2002 shall not constitute disqualification.

e RIS Jed AT HHAR) a1 (999, 2002 (@uraenfod) &1 Fw oA, (4) fRA1id 29.09.
2005 1 Ygc 3N B |
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19.

qden @) B 3R UrgaBA (Scheme & Syllabus of Examination)—

The scheme of examination shall be as under:-

The written Test shall consist of one paper of 200 marks comprising of:-

(1) WRITTEN TEST —-

Min Marks
| S.No. Paper Marks For SC/ST, PwBD & Ex- For other | Duration
T O P Servicemen candidates | candidates
. Part-l Library and 150
Information Science
2 Part-ll Basic 50 80 90 2 Hours
Knowledge of
Computer

(i)

(ii)

(iii)

(3) Syllabus for Written Test shall be as under:-

There shall be Multiple Choice Questions (Objective type) carrying equal marks for
each question.

There will be no negative marking.

The selection will be made on the basis of merit as per marks obtained in the Written

Examination.

A. Foundation of Library and Information Science
a. Library as a Social Institution
e Social & Historical foundations of Library.
e Different types of libraries- Academic, Public, Special -their
distinguishing features and functions.
e Role of U.G.C. for development of Academic libraries.
b. Normative Principles of Lib. & Inf. Science
e Five Laws of Library Science.
e Implications of five laws in Lib. & Inf. Science.
e Development of Libraries with special reference to India, Baroda Public
Library system
e Library Co-operation Resource Sharing and Library Networking.
¢. Laws relating to Libraries & Information.
e Library legislation need and essential features.
Library legislation in India.
e Pressand registration act & Delivery of Books act (Public Library).
e Copyright act, Intellectual Property rights.
d. Library and Information Profession.
e Attribution of profession.
e Librarianship as a profession.
e Professional ethics.
e Professional associations 7 their role.
e National & International Library Associations- FID, IFLA, LA, ILA, ALA,
IASLIC etc.
e Professional education & research.
e. Promoters of Library & Information services.
e National level promoters- RRRLF.
e International level promoters- UNESCO
f. Public relations & Extension activities.
e Definition
Facets and programs
publicity & extension, outreach activities.
e Library path finders (Guides)
e Factors affecting Library development, Literacy, publishing, Book Trade.
B. Knowledge Organization, Information Processing & Retrieval.
1. Universe of Knowledge
e Structure and attributes. (
e Modes of formation of subjects.

PART-I LIBRARY AND INFORMATION SCIENCE

(150 Questions)

/ﬁi";mz
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e Different types of subjects.
* Universe of subjects as mapped in different schemes of classification.
2. Bibliographic description
e Catalogue purpose, Structure and types physical forms including OPAC
filling rules.
* Normative Principles of cataloguing.
e Overview of principles and practice in document description.
e Current trends in Standardization, description and exchange.
e Standard codes of cataloguing.
3. Methods of Knowledge Organization
* General theory of Library Classification.
e Normative principles of classification and their application.
e Species of Library classification.
e Standard Schemes of Classifications and their features, CC, DDC, UDC.
e Notation: Need, Functions, Characteristics
e Design and development of schemes of Library Classification, standard
sub-division Index.
e Trends in Library classification.
4. Subject Classification
e Principles of Subject Classification.
e Subject heading lists and their feature.
C. Management of Libraries & Information Centres/Institutions
1. Management
¢ Concepts, definition and scope.
e Management styles and approaches.
e Management school of thought.
e Functions and principles of Scientific Management.
2. Human Resource Management.
e Organizational structure.
e Delegation, Communication and Participation.
e Job Description and Analysis, Job evaluation.
e Inter-personal relation.
e Recruitment procedures.
e Motivation, group Dynamics.
e Training and Development.
¢ Disciplines and Grievances.
e Performance Appraisal.
3. Financial Management.
e Resources Mobilization.
e Budgeting Techniques and Methods PPBS, Zero Based Budgeting etc.
e Budgetary Control.
e (Cost effectiveness and Cost Benefit analysis.
e Qutsourcing.
4. Reporting
e Types of reports, Annual report-compilation, Contents and style.
e Library Statistics etc.
5. System Analysis and Design
e Library as a system
e Project Management PERT/COM
e Decision Tables.
e Performance Measurement, reengineering, Time and Motion Study.
e SWOT (Strength Weakness Opportunities Threat)
e DFD (Data Flow Diagram)
6. Total Quality Management (TQM)
e Definition, Concept, Element
e Quality Audit, LIS related standards.
e Technology Management.
7. Library House Keeping Operations.
e Different sections of Library & Information Centre and their functions.
e Collection Development and Management Policies Procedures.
e Book Ordering (Acquisition)
* _Technical Processing.

=1

-::#‘:—-

’%27'0
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e Serials Control, Circulation Control, Maintenance etc.
e Stock Verification- Policies and Procedures.
e Evaluation and Weeding.
e Archiving-conservation-Preservation.
e Restoration including Print, Non-Print and Electronic Materials.
8. Planning
e Concept, Definition, Need and Purpose, Types.
e Policies and Procedures, MBO
¢ Building and Space management in Libraries and Information Centers.
e Library Building, Interior & Exterior, Furniture, Equipment's Standards
& Types.
e Risk Management, Contingency Management.
e Planning of related Infrastructure, Library Standards.
9. Management of change.
¢ Concept of change.
e Changes in Procedures, Methods, Tools and Techniques.
e Problems of Incorporating Change.
e Techniques of Managing Change.
D. Information Sources & Services
1. Reference and information sources.
e Documentary Sources of Information, Print, Non-Print including
Electronic: Special features, Scope, types
e Nature, Characteristic, Utility and evaluation of different types of
Information sources: Physical formats, Authority, Content, Utility.
e Non-Documentary Information Sources.
o Reference Sources Categories, Primary, Secondary & Tertiary
Information Sources. (Encyclopedia, dictionary, Periodical, Thesis,
Books, Year book, Patents, Trade literature, standards, Monographs,
Reference Booké, Year Books, Almanac, Atlas, Abstracting & Indexing
periodicals, Bibliographies, Handbooks, etc.)
e Internet as a Source of Information.
2. Reference Service.
e Concept, Definition, Need, Scope and trends.
e Reference Interview and Search Techniques.
3. Information services and Products.
e Information services and Products.
e |nformation services concepts, Definition, Need and trends.
e Need, Techniques and Evaluation of Alerting services (CAS & SDI)
Bibliographic, Referral, Document Delivery and Translation Services.
4. Information System and their Services.
e Study of National, International and Commercial Information Systems
and Services- Background, their Services and Products.
E. Library Users
1. Techniques of Library and Information Centres Survey.
e Proforma method.
e Interview method.
e Records and analysis method.
2. Information users and their information Needs.
e (Categories of Information users.
e Information needs definition and models.
e Information seeking behavior.
3. User Education
e Goals and Objectives level, Techniques and Methods, Evaluation of
Users Education Programmes.
4. User Studies.
e Methods and techniques of User studies.
e Evaluation of User studies.
5. User Orientation Programmes:
e Conventional and modern Techniques: Study tour, Newsletters,
Handbooks, Leaflets, Power point Presentation, Websites etc.
F. Basic knowledge about books related to law and legal luminaries
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Part-1l Basic Knowledge of Computer

(50 Questions)
i Overview to Computer: Evolution of Computers & its applications
ii. Basics of Hardware and Software
iii. Latest IT gadgets and their applications

iv. Central Processing Unit

V. Input devices

vi. Output devices

vii. Computer Memory & storage
viii. Application Software

ix. Systems Software

e Utility Software
Note :
The general suitability for service of the candidates securing equal aggregate marks in the Written

Examination shall be determined having regard to age i.e. the candidate older in age shall be given

higher place in merit.

20| Smde wrafua wewayvl fder (Important Instructions to Apply):—

1 @18 N adesd w4t (Category) & 3rwcrifc andes & @l ura 8 a8 S0 4ot (Category) #
g1 e Y| EEd uA ¥ w8 Al #Avfy (Category) 3mdgd @ yrefar wr fewfy of
uRfRerfa & uRafifa 9& & smefr)

2. EH FFAET A9Ed w¥d B qd gg gfaa wR o & 98 fRAwmww § oifea wat g gEd
fraai & srefa urar @ gaed od @0 Ral & al g JMAST-ud H Iasd wHKd
e wEfd wio § G vd gof wu @ 99 08 8| S aga-ud A W T qE P
&1 WEl HEd g udie # 3 (Provisional) WY ¥ YA g1 SIQT | 31 SiHATS A9
A gEell @ for ardes vy STRerl &n |

3. oifFeE andes @ AfxH i d@ wR G arel Aded & Wier R S| W yfafteat
gof vd @) A1 @R @) Refay 3§ woveim 9w ey gR1 e sRdiga de faar s |

| 4. U AR AfH B 9 g e § ufae @)l ufaftedl # B o ver @ gRady @
farar i |&Hm R A1 € 38 W A Big wedh-ua fare] ggo fear e

5. 3Tded IS A WA HHY JUAT AT WIERTE & AUAS I | THD AN AAGH
P VT BISIG® GEar-ud (dreR e, I &8, grfdn aEds, umd ud amR &1 d 4 318
1 U) A Audrs A1 &N o WR 3ifdhd wieiuT, e —ud H auars fby MY SIS el
WY ESEH S FGY B AT YAS GeT Ud WEHR DGR )l 98 o DI YgarE U3 iy
Sl 3ITHT ALAE &I |

21. | yd9—94a_(Admission Card) :—

IR Fed ARTAd gRT Wae-uF Afdgia dewige W Upload fPU WU den STé @ @ig

gag—ud g Ao wrenr | e @ R giffd g @ Suvwa spaffal & ude-uzm Upload 6y

G @ o g JgwrEde g wiRd @ Gl | aded a9 (i) User Name Ud (i) Password

ud (iii) Captcha Code @ 38R UR AU+ ¥a9-u3 dddigc d Download & @&l |

22. | aFmafa frrr_rt_'T—tﬁ_l_(IWOBje‘cl'i;n Certificate):— Tl

o ey, dargd afafaay, fren oRvel ar wdufe &3 & sumHl /Al & srdeadt & wEw
i arferdl 2Rrgd | Jara afeal & adeT e | gd € e et @ oled § gfad g9
ue & U anded & @ AR ura o o @Ry | afd T gRT e S Srarery B
ASH R AAfd g fy SIM sterar Aded B wdem ¥ do A gufa A A oM @ ar A
dfad e oirar & o snded @ arafdfal (Candidature) QR 9d @ fBE f wWR R ® @GO
|l £ |

117'0”‘ 22
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23.

3= Aewayul fder (Other Important Instructions):-

1.

foafaa oen smaifdra fey S & wear] yea-us @ e IR ot (Model Answer Key)
RIGTYT e Ty &1 fApd dawrse ue uHIa & 9Ref | 39 USR YHiRa @ 1) aned
IR Fofl (Model Answer Key) & wa # epafdial grr aifienss amuRm, ufd we 200/ —
WYY Yob B A A IR, IR Sed g B PuiRa wraa § At & @
frsrarg o Wl | g AR e @) e ged A derE 98 ot FuiRa wwaa® & gverg
Tl &1 arell djerar vl e wemw peran FufRa Yo af¥ @1 e e R wega fekd @
3ty R ®g fAER T fPar e | SwigER ure 89 arell Rt ) wem afify grr AR
PR, Al 819 W, AT IR Gt gHRia @ o wedl & dun gud wry ) foRaa wlen
&1 aRvm A1 BT fasar o wadr 2

RISTRATT AT &1 AfredR (Sza ararery vd efiwer =umarera) fram, 20067, & siaia
U¥gd AT v W 30 wdl @ " aifa qamn, wdt ufpar @ wwmea @ gkm
yar A€l @1 o1 wa | wdt ufem gof 1 & vearq arfsa yam Fraasear yam @
ot gt | sifvan aRens (Final Result) e fby & @Y feies @ 6 wre 31 arafy &
Ugd ey ¢ grdgs w & ga fyagan gem @ o wel | affaw aRema et
fPY S @ 6 WE yvETq UG BT 1T ArdeT W) B Y@ gSE T8 @ o |

IRl @1 Wi Gafda ot xS /w03, e R w) 3§ R o yeR @ ger (claim)
XA &, G Jed AUy drdr |afdd i wfdier grr A W o) (on being required)
ORI o Aifard g |

fft ot anaeft & uden & wfwferg 8 & forv B N usR &1 ar= w1 /9 w491 <9 T8
BT |

fcarfl udenn &1 gRvms e Ied ey 6 iffiad d§9Ee http:/www.heraj.nic.in WY
Auelle g w¥fad frar Sy | fee ff apaedl @) afterg wu @ g T8 fear s

®1g M gdenefl gden-—we /wdher-—ad< & oRER & MNaa »i9, <A, dAGA, FIE
di9 U4 3= $I§ WdR IA (any other electronic/communication devices), o ar &g
efrar gafe s wre A T9E Al | U el avg ar s fash A sufveee
il & G gdeEr de/odar v ¥ gdw @7 ergafa aE & o) oy faft avg
@ grar 1 ey N ey dwEhas /99rae 9 UoRE S AT 1 Ag)
gl |

udlereft arus @ udlenm ¥ SuAlT @ oy smavas axgl, oW 99, aftwd, ydw-um A
RIGRAT ed Aty gR1 FdRa vd sy il € aRuR /@& 7 o w1 @ 2

gdenffat s woReE 9Ta ATATAY / darelans / deids /o 9T qraradd g1y
g /aftrpa st siegrar edard g1 R @ fAdar @ sftada graar s
ghifi | 391 arde &1 Seaud fedy wrd R wwafua swefl @ fawg wfasy & 819 areh
udar ¥ dod W de wfka wifaa e vd srpemaarars srRfad@ 1 o wad 2

Q8 amaed, e gr1 aifv fRAle d@ e e % Ahadgded TRem Yo STHI B
fear 71 2, I & UoRe Swa WAty gR1 A (Provisional) wU ¥ uden # 989
faar wirem | f5f omdgd @ uder ¥ do7 & fow dad AF gAw—uF TN R A GF @ I8
Ffura T8 & 5 e S STy g SWd spafiar ifvaw (Final) wY W W@l HIF
N 7S R AT qded NI AAEA—u H $) T ufdfeai @) R Sip A= N 1S F | werenE
Sod MITAI §RT 3MMAeH @ et Yerdl § @ fEagaR grEdr @) ofa exd wHa afe ey,
Seifrer Ay qenn s afY/ srgfaa srenfa /3 feel 91t /aifa feer o /anfie w9
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10.

11.

12.

A dAeR att / Regirer /saqd Aferes / wfeen / fwar / ffte= fare afeer onfe @ w9 3 o
@I Y JAAS A BT R AL A B MR W IS JUTAAT BT U del el & a6 e
8 99! AR (Candidature) 5l ft &R W & o1 TN 2, Rorae SOReR| @y
AGH HI B |

RIGRITT Sod AT gRT G & f6f) off gar & mge—ga anfe &1 argHigs wd fvar
e, 7 8 ufaw § far sme |

war # FgRe ur apafdfal a1 Mawrgan uRden sier uR v S |
U= PrEgER <a g |

24

A4
ER|

fedies & 15 & qd do yrfar uz Oifda yav-um Gftd WRER (@), ORI ST R,
GIEQR & Sraferd A UG BT &N | SFEE gHEAEY owd 1§ oRUE Wy 9 s gy udemelf
&1 g8 e 37 & 8nfr

AGF (Scribe) B [fywm— wmraar o whanfidl @ us-9dw W@ e g ¥ fags gh
el U9 fRaiom o gaod A g aed & o foled uden smaifia R o @

25.

aiffrafya ar srgfaa Wt gwr fate (Employment of irregular or Improper Means)— @18

apgedl, O UfereuY xR @1 A1 FEd) qwidd R Tede @ T 8, wgd @ @1 a1 W YA
B &1 Sl FE 8 2 A1 frear @ a1 eyl Wuer UM @1 ar ufen o1 AR ¥ sl awE
T AT BRA T ITDHT TGN A BT YU YA 1 06T # Y99 g A1 e § SuRed BN @

ferg

wammamﬁwsﬁm‘cacbﬁcﬁmwmﬁfﬁ?mﬁ‘fgﬁﬁmﬁwﬁﬂrﬁ?mﬁam@ma’rﬁ
aiftd e mn & ), Wy o anwifde afdiee @ v SaRe) g9F @ R, el wu | an
ff fafafde sraaf @ fore Rafia o smem-

(a)

(b)

o ) ypR & g fvafa o sfaa W, &m § am o e N awe @ spaffar @ fag

fAygfs ot /+7ell uiffresr grer, SR 1 Rufay &1, apaffal @ == @ forg smaifora et odiar
# wftafera 89 a1 wereer # Suled 89 4@, ser

RFR gRI O & 3+ g 9

26.

sIfaa WeAl @ gAlT @1 AHAT (Prevention of use of Unfair Means)—adiemeff grr adierm #

Igferd el B G BRA W AR Sod R 6 [Avg wHfea srfdl R " § o
el & faeg o wdafte oden 6t # srfaa wrml @ Jeum & sregur) e, 2022
& geird fafte grgurEt & srfa ggfa s srdae G o o aftafera 2

.

HATAA1_(Canvassing)— i & el aufdig | s=gen, @ ot & forw fed R @ folRaa @

A fRwiRer w e a8 fear oo sl gr s ver & wwels urad o @ forg faed i

g

28.

's“c-q

A far T yeger a1 AvcuE guet 99 WAl & fow PRfEa & g

de‘Fi (Help Lme) -

TS aMae g yder wEfya gaemRl @ fare vd GeaN 8 @eq @ (Help Line) TR

0291

—2888100 Ud 2888101 W dIATeld ¥HY & &I (During Office Hours) ¥7& & |

29.

dqurge (Website):—
ISR Sed AT @) JAfIHd dqarge - raj.nic.i
dre- 9w wdl ufbar & g § anaasdr 89w uﬁratrrl/mdm g3 grR (adar),

RIGIRATT Jed ATAY, SlaqR H wiea s df¥a fFar oy | o™ 9ea =g giRa
S‘ﬁﬂﬁﬁﬁﬂmiﬁuﬁlﬂ?ﬂ/mﬂmﬁmﬁﬁﬁ‘ﬂﬁﬁﬁmml




